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Penelitian ini dilakukan pada karyawan yang bekerja pada CV Mega 
Anugerah Cabang Wilayah Pati dengan jumlah sampel sama dengan jumlah 
populasi sebanyak 108 orang dengan teknik pengambilan sampel menggunakan 
metode sensus. 
Alat analisis yang digunakan pada penelitian ini adalah Structural Equation 
Modelling (SEM). Hasil pengujian model telah memenuhi kriteria indeks 
kelayakan model (Goodness of Fit Index Criteria)  yang didasarkan pada Chi-
Square = 152,939; Probability = 0,058; Cmin / DF = 1,204; GFI = 0,865; AGFI 
= 0,818; TLI = 0,968; CFI = 0,988 dan RMSEA = 0,044. Semua memenuhi 
kriteria, kecuali GFI dan AGFI adalah marginal.  
Hasil penelitian ini menunjukkan bahwa budaya organisasi dan kompensasi 
berpengaruh positif dan signifikan terhadap kepuasan kerja, kepuasan kerja 
berpengaruh positif terhadap kinerja karyawan, budaya organisasi dan kompensasi 
berpengaruh baik langsung maupun tidak langsung melalui kepuasan kerja 
terhadap kinerja karyawan. 
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Research was conducted on employee who work at CV Mega Anugerah 
Branch Pati Region with the number of samples equal to the total population of 
108 people with sampling technique using census method. 
This research used Structural Equation Modelling (SEM) as analysis tool. 
From the results of the analysis, the Structural Equation Modelling (SEM) has 
fulfilled Goodness of Fit Index Criteria  which is based on Chi-Square = 152,939; 
Probability = 0,058; Cmin / DF = 1,204; GFI = 0,865; AGFI = 0,818; TLI = 
0,968; CFI = 0,988  and  RMSEA = 0,044. All is good unless GFI and AGFI are 
marginal.  
The results of the research shows that organizational culture and 
compensation positively and significantly  effect job satisfaction,job satisfaction 
positively and significantly effects the performance of employee, organizational 
culture and compensation effect both directly and undirectly through job 
satisfaction against performance of employee. 
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